1-5-16 Allegation Findings

PURPOSE:

The purpose of this general order is to define the possible acceptable findings of an internal

investigation.

PROCEDURE:

L.

When an internal affairs investigation is completed, there must be a conclusion of fact for
each allegation. The following are classifications of the outcome of each allegation of
employee misconduct. Once a conclusion is reached, the written conclusion will be
forwarded to the employee under investigation, as well as the Chief of Police

A. Exonerated - The alleged act occurred, but was justified and proper.

1. Proper conduct - The action of the agency on the officer was consistent with
agency policy and the complainant suffered no harm.

2. Policy failure - Although the action of the agency or the officer was
consistent with agency policy, the complainant suffered harm.

B. Sustained - The accused employee committed all or part of the alleged acts of
misconduct.

C. Not Sustained - The investigation produced insufficient information to prove clearly
or to disprove the allegation.

D. Unfounded - The alleged act did not occur.

E. Misconduct not based on the original complaint - This is used to indicate the
discovery of sustained acts of misconduct that were not alleged in the original
complaint.

REVIEW PROCESS:

L. This directive shall be reviewed on an annual basis by the chief of police or his designee.
CANCELLATION:

L. This general order shall remain in force until revoked or revised by competent authority.
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