
EMPLOYMENT APPLICATION 
 
 

APPLICANT INFORMATION                                                           DATE AVAILABLE FOR WORK: ______________ 

Last Name  First  M.I. Date  

Street Address  Apartment/Unit #  

City  State  ZIP  

Phone  E-mail address  

Cell / Message   Minimum Pay Requirements  $  

Position Applied for  

Are you a citizen of the United States? YES   NO   If no, are you authorized to work in the U.S.? YES   NO   

Have you ever worked for Job1USA? YES   NO   If so, when?  

Have you ever been convicted of a crime? YES   NO   If yes, explain 
 
 

Shift and Days Available: 
1st  

 
2nd  

 
3rd  

 
Mon  Tues   Wed   Thur   Fri   Sat   Sun   

 

EDUCATION 
 
 
High 
School 

 Address  

From  To  Did you graduate? YES   NO   GED/High School Equivalent YES   NO   

College  Address  

From  To  Did you graduate? YES   NO   Degree  

Other  Address  

From  To  Did you graduate? YES   NO   Degree  

 

ADDITIONAL INFORMATION 

Do you have reliable transportation? YES   NO   Drivers License? YES      NO          

Are you willing to travel for work? YES   NO   If so, how far? 
 
 

Do you have steel toed boots? YES   NO   Can you pass a drug test today? YES   NO   

Are you at least 18 years of age? YES   NO   
 
 

In case of emergency, please provide a point of contact and phone number:  

MILITARY SERVICE 

Branch  From  To  

Rank at Discharge  Type of Discharge  

If other than honorable, explain  

 



 

PREVIOUS EMPLOYMENT 

Company  Phone (           ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

 

DISCLAIMER AND SIGNATURE 

I certify that the information on this application is complete, true and correct.  I authorize the company to check the references and 

statements on this application including, but not limited to, character, job performance, criminal history, and personal background. I agree 

to cooperate with such an investigation and release it and anyone furnishing information from all liability or damage to me related to the 

information provided.  Any false or misleading statements or omissions will result in my dismissal whenever discovered. I acknowledge that 

I am not subject to any post-employment restrictions that would be violated by employment with Job1USA, as well as acknowledge that I 

will not use in any employment with Job1USA an confidential information of others, including prior employers. My failure to abide by the 

policies and rules of Job1USA or its clients, will result in a disciplinary action of discharge.  I understand that my employment with Job1USA 

or myself can terminate the work relationship at any time with or without cause.  Any charge in this ‘at will’ relationship must be written 

and signed by the chief executive office of Job1USA.  Upon my dismissal, I will promptly surrender all equipment or property furnished to 

me by Job1USA or client of, during my employment to assist in the performance of the job. 

Signature  Date  

 
 
 
 
 
 



 
This information shall be used for Affirmative Action (AA) Purposes only 

EQUAL EMPLOYMENT OPPORTUNITY DATA SHEET 
  

TO ALL APPLICANTS:  The CITY OF BOWLING GREEN is an Equal Opportunity/Affirmative Action employer.  The City has 
received Federal and State grants and is therefore required to maintain information, separate from the application form, on 
individuals who apply for employment.  We invite you to provide this information about yourself by completing this form.  
 
PROVIDING THIS INFORMATION IS STRICTLY VOLUNTARY. IF YOU CHOOSE NOT TO PROVIDE IT, THERE WILL BE 
NO ADVERSE EFFECT ON YOUR CONSIDERATION FOR EMPLOYMENT.   
 

(PLEASE PRINT- USE PEN OR TYPE) 
 
 

Last Name    First Name        Middle Initial   Date 
 
POSITION APPLYING FOR:              

 
INSTRUCTIONS:   Indicate the appropriate response for items A – J (Race and Ethnicity Identifiers are established by the 
Federal government for EEO Reporting)   
 
A. Race/Ethnicity  
         White (not Hispanic or Latino)    
   Black or African-American (not Hispanic or Latino)   
  American Indian or Alaskan Native (not Hispanic or Latino)  
  Native Hawaiian or Other Pacific Islander (not Hispanic or Latino) 
   Asian (not Hispanic or Latino)         
   Two or more races, (not Hispanic or Latino) 
    Hispanic or Latino (A Person of Cuban, Mexican, Puerto Rican, South or Central American or other Spanish  
  culture or origin, regardless of race.) 
 
 
Ethnicity 
 
 Hispanic or Latino -  (A Person of Cuban, Mexican, Puerto Rican, South or Central American or other Spanish culture 
 or origin, regardless of race.) 
 
Race 
 
 White (not Hispanic or Latino) – A person having origins in any of the original peoples of Europe, North Africa, or the 
 Middle East. 
 
 Black or African American (not Hispanic or Latino) - A person having origins in any of the Black racial groups of Africa. 
 
 Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) – A person having origins in any of the  peoples of 
 Hawaii, Guam, Samoa, or other Pacific Islands. 
 
 Asian (not Hispanic or Latino) – A person having origins in any of the original peoples of the Far East, Southeast Asia 
 or the Indian Subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the 
 Philippine Islands, Thailand, and Vietnam.  
 
 American Indian or Alaskan Native (Not Hispanic or Latino) – A person having origins in any of the original peoples of 
 North and South America (including Central America), and who maintains tribal affiliation or community recognition.  
 
 Two or More Races (Not Hispanic or Latino) -  All persons who identify with more than one of the above five races. 
 
 
B.  Gender/Sex   Female   Male 
 
 
 



 
VETERAN INFORMATION 
 
 
C.  Veteran of the Vietnam Era   Yes    No  
 1.  Served on active duty for a period of more than 180 days, and was discharged or released therefrom with other than a   
      dishonorable discharge, if any part of such active duty occurred:   
        a. In the Republic of Vietnam between Feb 28, 1961, and May 7, 1975; or  
        b. Between August 5, 1964, and May 7, 1975, in all other cases; or  
 2.  Was discharged or released from active duty for a service-connected disability if any part of such active duty was  
      performed: 
        a.   In the Republic of Vietnam between Feb 28, 1961 and May 7, 1975; or  
              b.   Between August 5, 1964, and May 7, 1975, in all other cases.   
D.  Other Protected Veteran        Yes    No  
       A person who served on active duty during a war or in a campaign or expedition for which a campaign badge has been   
 authorized, under laws administered by the Department of Defense  
 
E.  Recently Separated Veteran 
       1.  Any veteran during  a one-year period beginning on the date of such veteran’s discharge or release from active duty.                 
   Yes     No                      Date of Discharge:     ; or,  
    

 2.  Any veteran during the three-year period beginning on the date of such veteran’s discharge or release from active       
duty in the U. S. military, ground, naval, or air service.    Yes   No     Date of Discharge:      
 

F. Special Disabled Veteran   Yes    No 
 1. A veteran who is entitled to compensation (or who but for the receipt of military retired pay would be entitled to 
 compensation) under laws administered by the Department of Veteran’s Affairs for a disability: 
  a. Rated at 30 percent or more; or 
  b.   Rated at 10 or 20 percent in the case of a veteran who has been determined under 38 U.S.C. 3106 to  
   have a serious employment handicap; or    
  2.  A person who was discharged or released from active duty because of a service-connected disability. 
 
G.  Disabled Veteran                             Yes    No 
      1.  A veteran of the U. S. Military, ground, naval, or air service who is entitled to compensation (or who but for the receipt  
 of military retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans’ Affairs, or  
      2.   A person who was discharged or released from active duty because of a service-connected disability. 
                 
H. Armed Forces Service Medal Veteran    Yes   No 
       Any veteran who, while serving on active duty in the U. S. Military, ground, naval, or air service, participated in a United 
 States military operation for which an Armed Service medal was awarded pursuant to Executive Order 12985. 
                 
I.  Other Protected Veteran                              Yes   No 
 A veteran who served on active-duty in the U. S. military, ground, naval or air service during a war or in a campaign or 
 expedition for which a military badge was authorized, under the laws administered by the Department of Defense 
                   
J.  Method of referral for employment at the City of Bowling Green (Check One) 
  Came on Own Initiative     Referral By City Employee   
  
  Referral by Ohio Jobs and Family Services     Job posting at school, which school:       
 
  Newspaper Advertisement, which newspaper:       _______   
 
  Web Page, which web page:              
 
  Referred By Employment Agency, which:         ______   
 
  Other, explain:          ________    
 
The City of Bowling Green is an equal opportunity employer and considers all applicants for employment based on non-discriminatory, job-
related factors.  You should contact the City of Bowling Green’s Personnel Department by phone at (419) 354-6200 or by e-mail at 
BGPersonnel@bgohio.org for information or assistance in recruitment or employment. 

*********************************************************************

mailto:BGPersonnel@bgohio.org
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